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Brief Description: 

The ARL Leadership and Career Development Program is an 18-month program to prepare 

librarians to take on leadership roles in ARL libraries. Program design includes 3 institutes, a 

career-coaching relationship with an ARL library director or senior staff member, training on 

identifying, developing, and conducting a research project during the fellowship, online 

discussions and webinars related to the ARL Strategic directions, and a closing event with poster 

presentation. This program is application-based. 

 

My Role: 

I applied and was accepted for this program as one of 21 participants. I attended the LCDP 

Orientation session held during ALA Mid-Winter in Seattle, WA. I have monthly conversations 

with my career coach – Barbara Dewey from Penn State, have completed my research topic in 

addition to presenting the results of my research as a UNL Libraries Brown Bag session and plan 

to present research during the Penn State site visit. 

 

Significance/Impact: 

This experience will assist me in developing and integrating another perspective in my 

leadership studies.  In addition, I believe the relationship and monthly meetings with another CIC 

library administrator will be valuable in my overall studies and career development.   
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Brief Description: 

I am continuing work on completing components of a PhD in Managerial Leadership in the 

Information Professions through Simmons College in Boston, MA. 

 

 

My Role: 

I applied and was accepted for this program as one of 6 PhD students. I completed the 

coursework for the program during the summer of 2010, and have continued to make progress in 

completing other requirements including two research projects in preparation of dissertation. I 

am scheduled to take Written Comps the last week in November 2013. Upon successful 

completion of the comps, I will begin work on the last requirement, the dissertation.  

 

Significance/Impact: 

This experience assisted me in developing my leadership philosophy as well as integrating 

different perspectives in my leadership studies and ultimately in my professional position.  In 

addition, the relationship with my immediate cohort and the other cohorts has played an 

important and integral part in my studies and professional development.   

I have been successful in publishing work from my PhD both independently and as a co-author. 

Several articles have been cited in subsequent works. These items can be viewed in Appendix 

Two. 
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